Town of Atikokan
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Job Postings (Permanent)

CUPE Local 87 job descriptions:

MECHANIC - CERTIFIED - shall be a person who holds a current certificate

of qualification as a motor vehicle repairer Branch “A” as contained in Ontario
Regulation #24/1960. Duties are to disassemble, adjust, repair and reassemble all
motor vehicle, truck and equipment components, testing road worthiness plus all
other Town equipment servicing and such other mechanical work as required.

310S will be considered, 310T preferred.

CUPE Local 87-12 pay rates, job description and working conditions will apply. Current
pay rate is $36.56/hr.

MACHINE OPERATOR “A” — shall be qualified employees who operate, maintain and
service the grader, Case W20 Loader, 5 ton truck with snow plow, J. Deere tractor,
Case tractor, pulvi-mixer, street sweeper, and all such other equipment requiring
comparable skill to operate and designate “Class A”.

CUPE Local 87-12 pay rates, job description and working conditions will apply. Current pay
rate is $34.03/hr.

LABOURER-Class 3 — shall be those employees hired as Labourers prior to
becoming permanent employees as provided in Article 13 — 13:03 (a) and shall be
employed at any labouring work pertaining to the construction and maintenance of
roads, ditches, sidewalks, roadways, bridges, footbridges, excavating, constructing,
repairing and maintaining, sub surface services and shall include the removal and
installation services and shall include the removal and installation of hydrants, digging
graves and all other types of labour.

CUPE Local 87-12 pay rates, job description and working conditions will apply. Current
pay rate is $30.73/hr.

Please submit a detailed resume indicating the position being applied for in person, by
mail or email, in confidence, by 4:00 p.m. Monday June 15, 2026 to:

Tyler Dziarmaga, C.E.T.
Director of Public Works
Town of Atikokan

120 Marks Street
Box 1330 Atikokan
Ontario POT 1CO
jobs@atikokan.ca

We thank all applicants, however, only those selected for interviews will be contacted.

Personal information is collected under the authority of the Municipal Freedom of Information
and Protection of Privacy Act and shall only be used for candidate selection.

Accommodations of persons with disabilities are available for all parts of the recruitment and
selection process. Applicants need to make their required accommodations known in
advance.

The Town of Atikokan does not use artificial intelligence or automated decision-making tools to
screen or assess job applications.
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